DURHAM COLLEGE INDIGENOUS EDUCATION CIRCLE MEETING

MINUTES

February 3, 2025
 Teams Meeting 
3:00 – 4:30 p.m.

Present: Amanda Banning, Jean Choi, Aimée Danis, Jennifer Fournier, Claire Kearns, Tara Koski, Kayla Murphy, Mandy Nakashima, Jakob Olive, Gary Paulin, Elaine Popp, Cecile Wagar, Angela Werner

Regrets: Brandon Carson, James Costello, Cassie-Jean Dillon, Nicola Edgar, Jennifer Henderson, Jennifer Martin, Melanie Martin, Julie Pigeon, Karli Roberston, Dawn White, Elder Shirley Williams

               
	1.
	Opening Remarks and Introductions of Guests
· K. Murphy welcomed the group and thanked them for coming

	Kayla Murphy/Amanda Banning

	2.
	Opening Prayer
· C. Kearns provided an opening prayer to begin the meeting

	Claire Kearns

	3.
	Introductions
· New Circle members were introduced
· Rachel Taunton, Indigenous Communities Outreach Coordinator
· Jennifer Fournier, Teaching and Learning Consultant: Indigenous Pedagogies
· Aimée Danis, Director of Indigenous and Cultural Affairs, Ontario Tech University
· A round of introductions were made for new Circle members

	All

	4.

	Review Previous Action Items
· All previous action items were completed

	Kayla Murphy

	5.
	Indigenization Council Report Review and Updates
· K. Murphy reviewed the combined DC Indigenization Efforts Report with the Circle members (report was included in meeting request)
· J. Fournier provided the following updates:
· Braiding Learning Framework: Draws inspiration from the teachings of the Two-Row Wampum (Gaswéñdah), Two-Eyed Seeing, and traditional concepts of peace and harmony. Reflecting the rich diversity of the education community, this framework is designed to integrate and harmonize various pedagogical practices, fostering an inclusive, engaging, and empowering learning environment for all. By weaving together different ways of knowing, the framework supports the creation of safer and more collaborative educational spaces that honour both cultural and academic excellence within lifelong learning. The Framework is built from knowledge which engages the Potlach as Pedagogy: Learning through Ceremony, sk’ad’a Principles, the four “R”s, Bloom’s Taxonomy, the Science of Learning Strategies, and is held together by the Wholistic Medicine wheel, the four Medicines (Tobacco, Sweetgrass, Sage, Cedar), and the Seven Grandfather Teachings, intertwined with lessons from the land such as circular learning and teachings from Richard Wagamese about the Sacred Breath, and Water. Braiding Learning is a framework created to support Durham College’s (DC) participation in reconciliation. Its intent is to support staff by braiding together inclusive practices in all areas of education.  The aim is for it to be versatile and adaptable for various uses to create meaningful and diverse learning environments that are trauma-informed and holistic.  

· How the Framework is Implemented at DC - Connection to DC processes and implementation   
· Teaching observations;  
· Development of interview questions to support hiring processes;  
· Faculty Competency Framework; 
· Professional Development workshops; 
· Help facilitate growth from PT to FT faculty where appropriate; 
· Supporting CPR and APR question development and processes;  
· Teaching Squares and Faculty Mentorship programming. 
· Personal teaching practice reflection and/or growth. 

· Indigenous Learning outcomes: Programs have had Indigenous Learning Outcomes presented by the province added into the Vocational Learning Outcomes (VLOs). Programs such as HORT have been working with CTL to map and embed the Elements of performance for the VLO into the program. Included in this is a goal of building a cross-program project: An Indigenous Garden at the Whitby campus. This goal is only the very beginning stages, and we are currently creating relationships with Miinikaan for support in traditional landscaping and gardening practices. Further, the Pre-Health program has included an opportunity for across program studying on the effects of unclean water, using case studies such as Six Nations and other Reservations without clean water as ways to centre Indigenous voices and raise awareness for the water crisis on Reserves across Turtle Island.

· CPR/APR Revision: Renewed Annual (APR) and Comprehensive (CPR) Program Review processes are being revised with foundational pieces from the Braiding Learning Framework and inspiration from Indigenous accrediting organizations. During the CPR process, collaborative meetings will bring faculty, program leaders, the Academic Quality team and the TLC-IP together to review current program content and pedagogical practices and generate ideas for Indigenous activities to guide faculty in identifying opportunities for including Indigenous ways of being, knowing, and doing.

· INDG Vide: The video with student reflections is complete and we are currently working with Communications and Marketing to update our platforms with it: INDG Video Project and INDG GenEd Trailer. The FNMI courses have also been retitled as INDG. INDG 10000 is running this semester and is built around the medicine wheel, wholistic approaches and curricular learning, unpacking history, the impact, and Reconciliation. Multiple programs have now made it mandatory to take 1 INDG course of the students choosing. 

· K. Murphy mentioned that Chef Chris Britt’s sister looks after the medicine garden on top of the University of Toronto

	Kayla Murphy

	6.
	First Peoples Indigenous Centre Highlights
· K. Murphy shared the highlights from FPIC with the Circle members
· A. Werner to share K. Murphy’s presentation with the Circle

	Kayla Murphy

	7.
	Community Updates/Events
· A. Banning provided the following updates: 
· In October 2024, the City of Oshawa renamed Bagot Street to Debwewin Miikan, an Anishinaabemowin phrase that means "Truth Road." The name change was a way to recognize the history and culture of the Anishinaabeg and to build relationships with Indigenous communities. 
· City of Oshawa is implementing new mandatory training for staff called the Four Seasons of Reconciliation; also providing extensive training to Mayor and Council with Chief Kelly LaRocca regarding how to be a good treaty partner.
· Looking to hire a coordinator within the Innovation and Transformation Department focused on inclusion; the department is also considering the development of a reconciliation action plan and an MOU to ensure the City is following requests of the treaty members; Legacy of Hope experience will be displayed from April to August
· M. Nakashima reported on some of the upcoming events at Bawaajigewin; folks are encouraged to register early as classes fill up quickly (see flyer)
· C. Wagar shared information on their June Métis Heritage Celebration with nearly 400 attendees, music, fiddlers and jiggers; busy with moving location from Simcoe Street; helped over 200 families at Christmas; involved in first day of school activities (drum songs/stories); Family Day event is coming up on February 17, 2025

	All 

	8.
	Update from Kandace Bond-Wileman and Isaac Crawford
· Faculty member K. Bond-Wileman presented a summary of her research, presentation included input from student researcher, I. Crawford, an Indigenous identifying paralegal student and his experience and influence with the project
· A. Werner will share presentation and book list with the group 

	Kandace Bond-Wileman/Isaac Crawford

	9.
	Closing Prayer
· C. Kearns provided a closing prayer for the Circle
	Claire Kearns

	10.
	Action Items
· A. Werner to share K. Murphy’s presentation with the Circle
· A. Werner will share Kandace Bond-Wileman’s presentation and book list with the group 

	



