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ACKNOWLEDGING THE LAND AT DURHAM COLLEGE

Durham College acknowledges the lands and Peoples of the Mississaugas of Scugog Island First Nation.

We recognize the lands on which we gather are covered under the Williams Treaties and rest within the traditional 
territory of the Mississaugas, a branch of the Anishinaabeg Nation, which also includes Algonquin, Chippewa, Odawa, 
Ojibway and Pottawatomi. It is through the treaty process that we are able to live, learn, teach and prosper in this region.

We acknowledge with gratitude this land and the Indigenous Peoples who have cared for and continue to protect Turtle 
Island (North America) and its resources. We commit to the responsibility of reconciliation and the work of increasing 
awareness and understanding of our shared history. We do so by recognizing the past and working towards a shared 
future as friends and allies.

If you require an alternative format of this publication,  
please contact marketing@durhamcollege.ca.

mailto:marketing%40durhamcollege.ca?subject=
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MESSAGE FROM THE BOARD CHAIR
Durham College continues to move forward with clarity and purpose as it advances the priorities set out in its DC 2030 Strategic Vision. The year 
reflected in this annual report illustrates a college that is focused, responsive and committed to delivering meaningful outcomes for students, 
employees and the broader community.

This annual report highlights the progress achieved across the four goals of our Strategic Vision: future‑focused, sustainable, people‑centred, and 
community‑connected. These goals provide a clear framework for decision making and ensure that the college remains aligned with the needs of 
learners, employers and the communities we serve, while strengthening the foundation required for long‑term success.

The Board of Governors is proud of the dedication and leadership demonstrated across Durham College. Employees continued to deliver high‑quality 
programs, advance innovation in teaching and learning, and foster environments where students feel supported and prepared to succeed. The impact 
of this work is evident in strong partnerships, relevant educational offerings, and the college’s continued contribution to workforce development and 
community well‑being.

As governors, our role is to provide oversight, stewardship, and guidance in support of the college’s shared purpose and strategic vision. We are 
confident in the direction established through the Strategic Vision and encouraged by the momentum achieved in its first year. On behalf of the Board 
of Governors, thank you to our students, employees, partners, and supporters for your continued engagement and trust as we work together to build 
a strong and sustainable future for Durham College.

Sincerely,

Lisa Allen 
Chair, Durham College Board of Governors

MESSAGE FROM THE PRESIDENT
This past year marked the beginning of an important new chapter for Durham College as we advanced the first year of our DC 2030 Strategic Vision. 
Guided by our shared purpose of transforming lives, building careers and enriching communities, our students and employees demonstrated focus, 
resilience, and a deep commitment to success in a complex and evolving environment.

Through the successful delivery of our business plan, we have continued to strengthen the quality and relevance of our programs, expand experiential 
learning and applied research, and invest in the services, spaces and systems that support outstanding student and employee experiences. Like many 
post-secondary institutions, we operated amid ongoing financial pressures and uncertainty across the sector. Through careful planning, disciplined 
decision-making and strong collaboration, we remained focused on long-term sustainability while staying true to our purpose.

Throughout the year, our work remained centred on preparing learners with the skills, knowledge, and adaptability required to contribute 
meaningfully to the workforce and their communities. We strengthened partnerships with industry and community, supported innovation in teaching 
and learning, and advanced initiatives that reflect broader priorities around economic resilience, workforce development, and the responsible 
stewardship of public resources.

As the first year of our Strategic Vision comes to a close, I am proud of the progress we have made and the direction we are setting for the years 
ahead. This moment represents an important transition for Durham College as we begin to stabilize, reset and look forward to the future we want 
to build together. Across the college, I see teams strengthening our foundation, aligning our work to current realities, and sharpening our focus on 
areas of greatest impact. There is growing clarity in our priorities and renewed confidence in our ability to move forward with intention and purpose. 
This annual report reflects a year of meaningful momentum and demonstrates that we are well positioned to continue advancing our Strategic Vision, 
united by our shared commitment to the students and communities we serve, and by our belief that at Durham College, success truly matters.

Sincerely,

Dr. Elaine Popp 
President, Durham College

http://www.durhamcollege.ca/strategicvision
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OUR GOALS: �

FUTURE-FOCUSED
Be the first and best choice as a globally  
recognized leader in delivering the  
innovative lifelong learning that students,  
communities, and industries need most.

SUSTAINABLE
Be intentional and align our �efforts to adapt, 
thrive and �achieve our ambitions and �ensure 
long-term sustainability.

PEOPLE-CENTRED
Be an equity-driven and inclusive environment 
where everyone feels supported, can realize 
their full potential, and truly belongs.

COMMUNITY-CONNECTED
Be purposefully connected locally and globally 
to deepen our impact and drive social and  
economic progress.

OUR PURPOSE: �

Transforming  
lives, building  
careers, and 
enriching  
communities.

OUR VALUES:

Collaboration

Diversity and Inclusion

Excellence

Innovation

Integrity

Respect

Social Responsibility

STRATEGIC VISION  
DC 2030

2,478
EMPLOYEES

745+
PATHWAYS

16K+
PROFESSIONAL 
AND PART-TIME 
LEARNING STUDENT
REGISTRATIONS

$913M+
ECONOMIC IMPACT 
ON DURHAM REGION

86
INDUSTRY PROJECTS 
COMPLETED WITH 91 
EXTERNAL PARTNERS 
THROUGH CORPORATE 
TRAINING SERVICES

5
APPLIED 
RESEARCH
CENTRES

120K+
ALUMNI

11
APPRENTICESHIP 
PROGRAMS

145
INDUSTRY-DRIVEN 
FULL-TIME 
POST-SECONDARY 
PROGRAMS

* as of September 2025

1,904
INTERNATIONAL 
STUDENTS

2,720
APPRENTICESHIP
STUDENTS

11,374
FULL-TIME  POST-
SECONDARY STUDENTS

2
BACHELOR’S 
DEGREES

5
HONOURS 
BACHELOR’S 
DEGREES

BY THE
NUMBERS
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Durham College (DC) is committed to being the first and best choice as a 
globally recognized leader in delivering innovative lifelong learning that 
students, communities, and industries need most. This year, the college 
strengthened partnerships, expanded industry-led programming, and 
celebrated the achievements of our students, alumni and employees – 
ensuring DC remains adaptive in a rapidly evolving world.

In Fall 2025, we launched seven new, forward-thinking programs, 
comprising two post-secondary programs, four Personal and Professional 
Learning (PPL) programs, and one apprenticeship. Among them, Interior 
Decorating and Electric Drive Vehicle Technician exceeded their 
projected enrolment targets at launch, helping to anticipate and meet 
workforce needs.

This commitment to workforce readiness was reflected at Convocation 
2025, where 4,858 graduates crossed the stage to receive their 
credentials – the largest graduating class in DC history. Among them 
were the first cohorts from three industry-aligned programs – Honours 
Bachelor of Artificial Intelligence, Clinical Bioinformatics, and Recreation 
Therapy – designed to respond to emerging industry needs.  
These graduates reflected DC’s commitment to preparing learners 
through applied, industry-responsive education that supports innovation, 
strengthens healthcare and technology sectors, and expands career 
pathways in high-demand fields. (1)

Through the Office of Research Services, Innovation and 
Entrepreneurship (ORSIE), DC reinforced its position as a leader in 
applied research, particularly in artificial intelligence (AI). Some 
initiatives included the development of the AI G.U.I.D.E. Program,  
a national partnership with Northern Alberta Institute of 
Technology (NAIT) to advance AI literacy in Canada’s energy sector, 
and the establishment of an eCampusOntario partnership – a national 
initiative to make foundational artificial intelligence skills more 
accessible to Canadians. (2)

We also expanded our global reach through new collaborations and 
international learning opportunities. Academic partnerships with 
Ayrshire College and the University of the Highlands and Islands in 
Scotland advanced innovation in industry and renewable energy training, 
while Faculty-led Classroom Abroad (FLCA) initiatives provided students 
with immersive experiential learning opportunities in Costa Rica, 
Denmark, Italy, and Peru. (3)

We also offered nine Collaborative Online International Learning 
projects across three faculties. Initiatives included a collaboration 
between the Faculty of Business and Information Technology and 
Tuelimike, a community-based organization in East Africa aimed to co-
develop sustainable human resource systems, support social enterprise 
development, and foster student engagement through experiential 
learning. Another project brought together journalism, agriculture 
and data science students with the University of Johannesburg to 
collaboratively address the global issue of food security.

The impact of a DC education was reflected in the stories of students 
and alumni who turned their passions into meaningful careers and 
leadership opportunities. Cale Crowe (4) built a career in the performing 
arts after studying Music Business Management, while Griffin Yan,  
an Animal Care graduate, transitioned into wildlife care through hands-
on experience at the Toronto Zoo (5). For J. Sarah Armstrong, Paralegal 
studies shaped her professional direction and led to a career grounded  
in community connection.

The DC pride continued as we honoured the 2025 Alumni of Distinction 
recipients: Jeremy Burns (Penology and Youth, 2005 and Law and 
Security Administration, 2004), Aaron Dale (Police Foundations, 2005), 
Chris Cull (Heating, Ventilation and Air Conditioning Technician, 2007), 
Shawn Small (Sport Administration, 1998), and Paula Sojo (Video 
Production, 2024 and Photography, 2025). Jeremy Burns and Aaron Dale 
also received the 2025 Premier’s Award as founders of the Military 
Veterans Wellness Program. (6)

Student excellence earned national recognition and distinction through 
competitive and sector awards. DC Animation-Digital Production 
graduate Daylan Belsey placed first in animation at the Ubisoft Toronto 
NEXT Challenge, while DC Sport Management student Abigail Ansell 
received the Colleges and Institutes Canada (CICan) Gold Award for her 
leadership and commitment to social impact. (7) 

Together, these stories illustrate how experiential, future-focused 
learning at DC prepares graduates to adapt, lead, and thrive in evolving 
industries and communities. 

GOAL 1  

FUTURE-FOCUSED
Be the first and best choice as a globally recognized leader in delivering  
the innovative lifelong learning that students, communities, and industries  
need most. 1
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4
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https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdurhamcollege.ca%2Fnew-notable%2Fcollege-news%2Fdurham-college-celebrates-historic-graduation-milestone-at-2025-spring-convocation&data=05%7C02%7CBeth.Chapleau%40durhamcollege.ca%7C487285432d3a4591cc4308dee41810a3%7C49bba7a4424b4070a70e886e9dd7caef%7C0%7C0%7C639198989171038920%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=J6Dh3I2H58N9qeH%2FUrkFAFKY00mmTyawWr%2B2%2BVGNbF0%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdurhamcollege.ca%2Fnew-notable%2Fcollege-news%2Fdurham-college-celebrates-historic-graduation-milestone-at-2025-spring-convocation&data=05%7C02%7CBeth.Chapleau%40durhamcollege.ca%7C487285432d3a4591cc4308dee41810a3%7C49bba7a4424b4070a70e886e9dd7caef%7C0%7C0%7C639198989171038920%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=J6Dh3I2H58N9qeH%2FUrkFAFKY00mmTyawWr%2B2%2BVGNbF0%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdurhamcollege.ca%2Fnew-notable%2Fcollege-news%2Fdurham-college-supports-key-industries-with-first-graduating-classes-of-three-programs&data=05%7C02%7CBeth.Chapleau%40durhamcollege.ca%7C487285432d3a4591cc4308dee41810a3%7C49bba7a4424b4070a70e886e9dd7caef%7C0%7C0%7C639198989171105833%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=6p%2BBkKX8L%2F%2B4M9fzHkMXfAKUTGB%2F79hfBZgooY64UWs%3D&reserved=0
https://durhamcollege.ca/new-notable/college-news/durham-college-trains-professionals-to-embrace-transformative-technology-with-ai-g-u-i-d-e-program
https://durhamcollege.ca/new-notable/durham-college-and-nait-launch-strategic-partnership-to-advance-ai-literacy-in-canadas-energy-sector
https://durhamcollege.ca/new-notable/college-news/durham-college-and-ayrshire-college-launch-international-partnership-to-drive-innovation-in-industry-and-skills-development
https://durhamcollege.ca/new-notable/durham-college-and-university-of-the-highlands-and-islands-launch-renewable-energy-training-partnership
https://durhamcollege.ca/new-notable/college-news/durham-college-students-deepen-their-learning-traveling-around-the-globe
https://durhamcollege.ca/blogs/alumni-success-stories/from-music-to-musicals-how-durham-college-helped-alum-cale-crowe-find-his-next-stage
https://durhamcollege.ca/blogs/programs-academics/animal-care-a-stepping-stone-to-dream-job-at-toronto-zoo
https://durhamcollege.ca/blogs/programs-academics/paralegal-graduate-finds-her-calling-community-at-dc
https://durhamcollege.ca/new-notable/college-news/durham-college-celebrates-2025-alumni-of-distinction-recipients
https://durhamcollege.ca/new-notable/college-news/durham-college-celebrates-2025-alumni-of-distinction-recipients
https://durhamcollege.ca/alumni-news/durham-college-alumni-honoured-with-premiers-award
https://durhamcollege.ca/new-notable/college-news/dc-grad-daylan-belsey-places-first-in-animation-at-the-ubisoft-toronto-next-challenge
https://durhamcollege.ca/new-notable/college-news/durham-college-student-receives-golden-recognition-from-colleges-and-institutes-canada
https://durhamcollege.ca/new-notable/college-news/durham-college-student-receives-golden-recognition-from-colleges-and-institutes-canada
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Our sustainability goal focuses on being intentional in how we plan, 
invest, and operate so that Durham College (DC) can adapt and achieve 
its ambitions over the long term. This goal is about sustained strength, 
bringing together financial health, smart systems and infrastructure,  
and environmentally sustainable practices, all working together to 
support students, employees, and our communities.

Environmental and campus sustainability continues to gain momentum 
through efforts led by the Green Impact Team and supported by many 
other employees across the college. Activities focused on water 
conservation, waste reduction, food security, and conscious consumption 
are helping translate awareness into action. On Earth Day, more than 
50 employees and students took part in the Great Global Clean-up and a 
City of Oshawa community clean-up, demonstrating how small actions 
can create a meaningful impact when people come together. 

This year, DC received a new national designation as a Bee City Campus, 
reinforcing our commitment to biodiversity and pollinator health on  
our campuses. From pollinator gardens to pesticide‑free practices  
and education, this work reflects our broader responsibility to 
environmental stewardship. (8)

Our Centre for Craft Brewing Innovation expanded into the Centre for 
Craft Beverage Innovation (CCBI) to support a wider range of beverage 
creators, including breweries, cideries, kombucha makers, wineries, 
and non-alcoholic drink producers and identify new streams of revenue. 
The CCBI continues to offer services, including recipe development, lab 
testing, product prototyping, process optimization, and business support, 
through programs such as the Productivity Booster Program, Product 
Innovator Program, and Farm Beverage Innovator Program. (9)

We leveraged funding from ONCAT to strengthen access and mobility 
for learners. One initiative in partnership with Ontario Tech University 
builds pathway opportunities between the two institutions’ Kinesiology 
and Massage Therapy programs. By developing new course materials, 
the pathway will reduce the time required to complete a second 
program — helping learners enter the labour market sooner. And a 
second initiative expands the functionality of a transfer credit database, 
designed to provide students with clearer information about post-
secondary options. (10)

Over the past two years, DC, like many across the sector, has 
experienced unprecedented financial pressure. Through disciplined 
decision‑making, careful planning, and difficult choices, the college has 
strengthened its financial position. We are improving key financial health 
measures, rebuilding reserves, and positioning DC on a more stable 
footing to support multi‑year planning and long‑term investment.

Looking ahead, our focus under the sustainable goal remains closely 
aligned with our Strategic Vision itself. We will continue to seek 
innovative solutions that support our financial health while embedding 
multi‑year, pan‑institutional planning into how decisions are made 
across the college.

Together, these priorities ensure sustainability is not a single  
initiative, but a shared approach to how we plan, operate,  
and deliver on our purpose.

 

GOAL 2  

SUSTAINABLE 
Be intentional and align our efforts to adapt, thrive, and achieve our ambitions 
and ensure long-term sustainability.

8 8
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https://durhamcollege.ca/blogs/new-notable/durham-college-joins-national-movement-to-support-pollinators
https://durhamcollege.ca/uncategorized/durham-college-pushes-boundaries-in-beverage-innovation
https://durhamcollege.ca/uncategorized/durham-college-pushes-boundaries-in-beverage-innovation
https://durhamcollege.ca/new-notable/college-news/durham-college-receives-funding-from-oncat-to-support-post-secondary-learner-mobility
https://durhamcollege.ca/programs/massage-therapy?utm_source=google&utm_medium=cpc&campaign=search_sp_massage_therapy&utm_content=massage_therapy&gad_source=1&gad_campaignid=18655443083&gbraid=0AAAAACO1zHPXskp1MJSXZ6h_ZglSSz8V5&gclid=CjwKCAjwo4rCBhAbEiwAxhJlCVAfvP6Z5qkwtWYsuhFVKrIsleg0eMOodiLa4V2YTTkuicBAnfKi2hoCMloQAvD_BwE
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At Durham College (DC), being people-centred means creating an 
environment where students, employees, and alumni feel they belong, 
and where they have the support, opportunity, and encouragement to 
reach their full potential. This year, we deepened our commitment to 
equity, inclusion, and reconciliation, expanded access to education 
and career pathways, and recognized the achievements of learners 
and employees whose leadership is shaping healthier, more connected 
communities. These milestones reflect our ongoing work to build  
a college where everyone is welcomed, valued, and empowered  
to succeed.

Through cultural programming, student supports, and Indigenous-led 
initiatives, we continued to advance reconciliation and Indigenous 
learning, fostering a more inclusive environment for Indigenous students 
and employees. From Elder-led teachings and the introduction of the 
Braiding Learning Framework to Indigenous-informed applied research 
training, opportunities to embed Indigenous perspectives across 
teaching, learning, and campus life were strengthened. (11)

A generous investment from The Joyce Family Foundation helped expand 
access to education for students facing financial and socio-economic 
barriers. This funding strengthened student success by providing 
financial assistance, mentorship opportunities, and pathways to further 
studies and career development. (12)

Recognition for advancing accessibility and inclusion came through 
the Barrett Centre’s work at the Ajax Urban Farm, which created 
welcoming learning spaces designed for individuals of all abilities. 
Through accessible design features and partnerships with community 
organizations, opportunities for hands-on learning, connection, and 
participation in sustainable agriculture programs across Durham Region 
were expanded. (13)

We provided networking, mentorship, and outreach opportunities to 
women pursuing careers in the skilled trades, fostering connection 
and belonging. Through initiatives such as Women in Skilled Trades, 
Women on Site, and hands-on events for young women, students gained 
confidence, explored career pathways, and connected with peers and 
industry mentors.

We supported professionals in building confidence and leadership 
capacity in emerging technologies through the AI G.U.I.D.E. Program, 
developed by the AI Hub at DC and the Council of Canadian Innovators. 
Designed for non-technical professionals across multiple sectors, the 
program expanded opportunities for lifelong learning, ethical AI literacy, 
and career development in an evolving workforce. 

A professional development training program for new and aspiring 
managers launched in the fall with a first cohort of 12 participants and a 
second cohort of 16. The program included three in-person training days, 
three online modules, a capstone project and presentation to support 
employees’ learning and growth.

Recognition received by faculty members in Science and Engineering 
Technology (14), Hospitality and Horticultural Science (15), and Health 
Sciences (16) celebrated employee excellence and leadership. These 
achievements reflected our commitment to fostering a culture of lifelong 
learning, industry expertise, and hands-on education that prepares 
students for meaningful careers. 

Additionally, DC continues to support the health and wellness of its 
campus community by offering a wide range of free fitness classes to all 
students and employees. From power yoga and pilates to spin classes, 
boot camps and more, the programming offers something for every 
fitness level and interest while encouraging an active and balanced 
lifestyle. DC also opened the FEMFLEX Studio, open to all women and 
women-identifying individuals. 

DC Athletics also continued to expand its commitment to Parasport, 
creating more opportunities for inclusion, competition, and community 
engagement within the varsity landscape. Through initiatives involving 
sitting volleyball, adaptive sport programming, and partnerships 
connected to parasport development, DC has helped provide student-
athletes and participants with meaningful opportunities to compete and 
grow in an inclusive environment.

These initiatives reflect DC’s continued commitment to fostering a 
welcoming, inclusive, and people-centred community where everyone 
has the opportunity to learn, grow, and thrive. 

GOAL 3  

PEOPLE-CENTRED 
Be an equity-driven and inclusive environment where everyone feels supported, 
can realize their full potential, and truly belongs. 
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https://durhamcollege.ca/new-notable/advancing-indigenization-and-reconciliation-across-durham-college
https://durhamcollege.ca/new-notable/advancing-indigenization-and-reconciliation-across-durham-college
https://durhamcollege.ca/new-notable/the-joyce-family-foundation-establishes-new-bursary-for-preparatory-programs-at-dc
https://durhamcollege.ca/new-notable/college-news/barrett-centre-of-innovation-in-sustainable-urban-agriculture-honoured-with-2025-durham-region-accessibility-award
https://durhamcollege.ca/blogs/student-experience/women-in-skilled-trades-how-dc-is-helping-women-network-and-thrive
https://durhamcollege.ca/blogs/student-experience/women-in-skilled-trades-how-dc-is-helping-women-network-and-thrive
https://durhamcollege.ca/new-notable/college-news/durham-college-trains-professionals-to-embrace-transformative-technology-with-ai-g-u-i-d-e-program
https://durhamcollege.ca/new-notable/dc-professor-chris-daniel-named-outstanding-educator-by-oacett
https://durhamcollege.ca/new-notable/dc-professor-chris-daniel-named-outstanding-educator-by-oacett
https://durhamcollege.ca/new-notable/faculty-member-dave-hawey-earns-prestigious-worldchefs-global-certification
https://durhamcollege.ca/blogs/new-notable/dr-teresa-avvampato-health-sciences-faculty-member-honoured-with-osot-innovation-and-impact-award
https://durhamcollege.ca/blogs/new-notable/dr-teresa-avvampato-health-sciences-faculty-member-honoured-with-osot-innovation-and-impact-award
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Durham College (DC) is proud of the positive difference we make in the 
communities we serve. While our campuses are based in Oshawa and 
Whitby, our influence extends throughout Durham Region and beyond. 
Through partnerships, strategic investments, and collaboration, we share 
our resources, facilities, and expertise to help drive meaningful change.

We partnered with Lakeridge Health Foundation to host NightShift 2025, 
a public emergency medical simulation fundraiser. Using our state-of-the-
art simulation labs, participants took part in fast-paced medical scenarios 
led by faculty, lab staff, and health-care professionals, while students 
volunteered behind the scenes for hands-on experience. The event raised 
funds for new equipment and local health-care training. (17)

We welcomed our community onto our campuses through events such as 
the Young Women in Science, Technology and Trades Conference and the 
FIRST Robotics Competition, introducing youth to STEM, skilled trades, 
and other innovation-focused fields. (18, 19)

We continued to help Ontario businesses protect and grow their ideas 
thanks to renewed funding for our Intellectual Property (IP) Support 
Program. By partnering with Working with Intellectual Property Ontario, 
Conestoga College, and Sheridan College, we provide small and medium-
sized businesses with advice on patents, trademarks, licensing, and 
commercialization strategies. Led by our Office of Research Services, 
Innovation and Entrepreneurship (ORSIE), the program helped dozens of 
companies over the past year. 

These efforts contributed to DC being recognized as one of Canada’s 
Top 50 Research Colleges by Research Infosource Inc. as well as being 
awarded the Gold Program Excellence Award for Applied Research and 
Innovation from Colleges and Institutes Canada.

With funding from the College and Community Social Innovation Fund 
(CCSIF), our Social Impact Hub completed the Raising Resilient Families 
research project, which aimed to improve support systems for parents 
with cognitive challenges, including intellectual and developmental 
disabilities or brain injuries. The project focused on reducing stigma, 
strengthening families, and preventing unnecessary child welfare 
interventions. Researchers worked closely with parents, community 
organizations, and service providers across Durham Region to identify 
barriers and co-develop better supports. (20)

We provided specialized elevator rescue training for the Ajax Fire and 
Emergency Services. For two days, the Elevating Devices Shop at our Whitby 
campus – Canada’s largest elevator shop space – was home to realistic 
emergency simulations that helped 18 first responders build skills in elevator 
evacuation, safety procedures, teamwork, and communication. (21)

Alumni of Distinction recipient Chris Cull launched the second season of 
his Surviving Addiction docuseries with support from our Social Impact 
Hub, students, and faculty. Funded by the CAMH Foundation and Mitacs, 
the six-episode season shared real stories from people affected by 
addiction, including those in recovery, family members, and healthcare 
professionals. DC students in photography and video production helped 
film, edit, and produce the series alongside faculty mentors. (22)

We launched our new Mental Health for Healthcare Workers Certificate, 
an online program created to help healthcare and community service 
professionals strengthen their mental health care skills. Designed for 
workers such as nurses, personal support workers, social workers, 
and paramedics, the program focuses on compassionate, culturally 
responsive, and evidence-based care. Developed in partnership with 
Humber Polytechnic, it’s delivered fully online and asynchronously to 
accommodate working professionals. 

During the holidays, we were proud participants in Wrap for Hope, a 
volunteer holiday fundraising initiative supporting the Durham Children’s 
Aid Foundation’s Holiday Hope campaign. More than 50 DC employees 
volunteered at a gift-wrapping station at Oshawa Centre, helping wrap 
presents and encourage donations from shoppers. (23)

Our community raised nearly $80,000 for the Food Access Bursary,  
a fund that helps students facing food insecurity. Over the holiday 
season, donations came from students, employees, alumni, and partners, 
including strong support from the Durham College Student Association 
and the Durham College Alumni Association, to provide students with 
short-term financial support to help cover the cost of a holiday meal.

In partnership with Ontario Tech University, the Campus Master Plan was 
refreshed through a collaborative process that included consultations 
with external partners such as the Region of Durham and City of Oshawa, 
as well as input from DC and OTU students, employees, and leadership. 
The Plan reflects our shared commitment to academic excellence, 
student experience, research, sustainability, and community connection 
and is designed to guide future decisions about campus spaces and 
infrastructure, ensuring we continue to meet the evolving needs of both 
institutions, students and the community. (24)

Through collaboration, innovation, and shared expertise, DC continued 
to strengthen communities, expand opportunities, and create meaningful 
impact across Durham Region and beyond.

GOAL 4  

COMMUNITY-CONNECTED 
Be purposefully connected locally and globally to deepen our impact and drive 
social and economic progress. 
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Numbers in text correspond to photos on the right.

https://durhamcollege.ca/new-notable/college-news/durham-college-and-lakeridge-health-foundation-team-up-for-nightshift-2025-emergency-simulation-event
https://durhamcollege.ca/new-notable/college-news/durham-college-young-women-in-science-technology-and-trades-conference-ignites-passion-and-possibilities-for-grade-7-and-8-girls
https://durhamcollege.ca/new-notable/future-innovators-shine-at-first-robotics-competition-hosted-by-durham-college
https://durhamcollege.ca/new-notable/college-news/durham-college-helps-ontario-businesses-grow-and-thrive
https://durhamcollege.ca/new-notable/college-news/durham-college-helps-ontario-businesses-grow-and-thrive
https://durhamcollege.ca/new-notable/college-news/durham-college-recognized-as-one-of-canadas-top-50-research-colleges-and-a-leader-in-artificial-intelligence-applied-research
https://durhamcollege.ca/new-notable/college-news/durham-college-recognized-as-one-of-canadas-top-50-research-colleges-and-a-leader-in-artificial-intelligence-applied-research
https://durhamcollege.ca/new-notable/college-news/research-project-empowers-parents-with-cognitive-challenges
https://durhamcollege.ca/new-notable/college-news/research-project-empowers-parents-with-cognitive-challenges
https://durhamcollege.ca/new-notable/durham-college-partners-with-ajax-fire-to-deliver-life-saving-elevator-rescue-training
https://durhamcollege.ca/new-notable/durham-college-partners-with-ajax-fire-to-deliver-life-saving-elevator-rescue-training
https://durhamcollege.ca/new-notable/alumni-of-distinctions-surviving-addiction-docuseries-returns-with-help-from-social-impact-hub-dc-community
https://durhamcollege.ca/new-notable/alumni-of-distinctions-surviving-addiction-docuseries-returns-with-help-from-social-impact-hub-dc-community
https://durhamcollege.ca/new-notable/durham-college-launches-program-to-strengthen-mental-health-care-skills-for-healthcare-and-community-service-professionals
https://durhamcollege.ca/new-notable/college-news/durham-college-spreads-holiday-cheer-with-wrap-for-hope
https://durhamcollege.ca/blogs/new-notable/dc-community-raised-nearly-80000-for-food-access-bursary
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COLLEGE ADVISORY COUNCIL UPDATE – 2025-2026 
The College Advisory Council (CAC) met nine times, and the President attended two meetings, in accordance with Board By-Law No. 3.  
Various updates from across the college were shared for awareness and discussion at each council meeting.  

Topics included: 

	» An overview of Board of Governors’ By-law No. 3. 

	» �Recruitment initiatives, including marketing campaigns, promotional 
tactics and events, both on- and off-campus were shared by the 
Recruitment team, as well as opportunities for collaboration with 
faculty and employees.

	» �An overview of the Annual Program Review (APR) process, 
highlighting changes made to both APR and Comprehensive Program 
Review (CPR) processes, linkages between the processes, and long-
term quality assurance goals.

	» �The General Arts and Science (GAS) retention initiative led by the 
Faculty of Liberal Studies, highlighting strategies the GAS program 
has implemented to ensure student success and retention. Retention 
strategies include the MEET 1000 initiative, which focuses on content 
and connection, leading to program completion. 

	» �Student services including, Career Development, Student Academic 
Learning Services (SALS), Access and Support Centre (ASC), Athletics 
and Recreation, and the Campus Library provided updates and a 
summary of the services provided to students and staff.

	» �Regular updates regarding the new Academic Plan development 
process were highlighted, including opportunities to get involved  
and share input. 

	» �The Durham College Student Association (DSCA) provided  
several updates. 

Policies and procedures presented to the council: 

	» ACAD-133: Degree Breadth 

	» ACAD-122: Copyright

	» ACAD-123: Academic Freedom

	» ACAD-134: Commercialization

	» ACAD-114: Students at Academic Risk

	» ADMIN-213: Institutional Use of Artificial Intelligence 

	» Recognizing Days of Awareness 

Comprehensive Program Review presentations:

	» Culinary Skills and Management 

	» Cosmetic Techniques and Management 

	» Esthetician Spa Management 

	» Carpentry – Building Construction Technician and Co-op

	» Practical Nursing

	» Architectural Technology  

	» Office Administration 
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KEY PERFORMANCE 
INDICATOR REPORTING
The most current, publicly available content for Key 
Performance Indicators is available online. 

SUMMARY OF 
ADVERTISING/MARKETING 
COMPLAINTS RECEIVED
DC has not received any advertising or marketing complaints  
for fiscal 2025-2026.

https://durhamcollege.ca/about/performance-indicators/key-performance-indicators-kpi
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FINANCIALS
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