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2022-2023 DURHAM COLLEGE BOARD OF GOVERNORS
 » Gary Rose, chair 

 » Gail Johnson Morris, vice-chair 

 » Lisa Allen

 » Ian Ball

 » Suzanne Beale
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 » Kelly Doyle, administrative staff representative
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 » Jerry Ouellette

 » Peter Pryce

 » Dwight Townsend

 » Atif Usmani, student representative

 » Nathan Wilson, academic staff representative

 » Don Lovisa, president, ex-officio

DURHAM COLLEGE LEADERSHIP TEAM
 » Don Lovisa, President

 » Dr. Scott Blakey, Chief Administrative Officer

 » Linda Flynn, Associate Vice President, Development  
and Alumni Affairs

 » Tara Koski, Dean, Students 

 » Barbara MacCheyne, Vice President Administration &  
Chief Financial Officer

 » Dr. Elaine Popp, Executive Vice President, Academic
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SUMMARY OF ADVERTISING/MARKETING COMPLAINTS RECEIVED 
Durham College has not received any advertising or marketing complaints for the fiscal year 2022-2023.

OVERVIEW OF SUCCESSES AND ACHIEVEMENTS FOR THE PREVIOUS YEAR
Achieving the objectives outlined in the annual Business Plan each year is important to the success of the college’s strategic plan. The Ontario 
Minister’s Binding Policy Directive for Annual Reports requires each college to summarize the results of its Business Plan from the previous year in its 
annual report, recognizing the importance of these objectives to post-secondary institutions. 

For the 2022-2023 fiscal year, the college successfully completed the majority of the actions laid out in the business plan. Furthermore, this past June 
marked the first in-person convocation ceremonies in two years. Multiple ceremonies were held for the graduates of 2020, 2021 and Spring 2022. 
More than 3,500 students crossed the stage during these ceremonies and the college surpassed an incredible milestone with total alumni reaching 
100,000 members. 

Highlights of the past year’s achievements include:  

  

OUR STUDENTS
 » Launched the International Wellness Checks initiative (IWC), a 

service offered at the Campus Health and Wellness Centre (CHWC), 
covered by student insurance that is available to all international 
students. Services include physical exams, medical history 
and immunization status review, health screening, medication 
management, culturally-appropriate health education and more. So 
far, over 95% of students felt satisfied or very satisfied, and 100% 
would recommend IWC to their peers. 

 » In addition to launching new programs that include Honours 
Bachelor of Construction Management honours degree, the Web 
Development diploma, and the Supply Chain Management – Global 
graduate certificate, DC also added new work-integrated learning 
options in several programs, including Cybersecurity, Automotive 
Technician, Supply Chain Management and Computer Programming 
and Analysis.  

  

OUR PEOPLE  
 » Achieved GTA’s Top Employers designation for the 12th consecutive 

year, in addition to being named one of Canada’s Greenest 
Employers.  

 » This year saw a significant expansion of the Scholarship of Teaching 
and Learning (SoTL) Projects. These projects help faculty investigate 
new teaching and learning practices to apply innovative new ways 
to teach in their classes and share outcomes with their peers to 
improve the overall student learning experience. Some project 
topics included modernizing referencing sources for students, 
reviewing automated assessments for coding programs and the 
impact of health promotion and wellness curriculum on wellness, 
motivation, learning and academic success. 

  

OUR WORK  
 » The Building for Skills Campaign successfully closed this year, 

raising more than $10 million toward the Ontario Power Generation 
Centre for Skilled Trades and Technology (CSTT). The 60,000 sq. ft. 
building has added capacity for 750 students at the Whitby campus 
in high-demand trades. The campaign was largely successful due to 
strong industry support from the community. Public recognition of 
the campaign took place in February of 2023. 

 » The Innovate@DC platform launched in October, and since then, five 
challenges have been shared using the Bright Ideas Hub. Over 100 
employees have taken part in two Think Tank sessions that have 
been held. These sessions are an opportunity for staff to participate 
in interactive activities to brainstorm innovative ideas to move our 
work forward.  

OUR COMMUNITY 
 » With the generous support of the Barrett Family Foundation, DC 

has found a site for the first Barrett Urban Farm. Working with the 
Region of Durham and the Town of Ajax, the new farm is located 
at Harwood and Rossland in Ajax. The site is currently being 
developed with the first round of planting and harvesting to take 
place this 2023 season. 

 » Together with the Regional Municipality of Durham (Consortium 
lead), and the Durham Workforce Authority, DC was selected by the 
Province of Ontario as the Service System Manager for all regional 
employment services in Durham Region. 


